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WISHGRANTED
FOUR-TIER COMPENSATION PLAN

Starter Genie | Silver Genie | Gold Genie | Platinum Genie

A clear guide to tier pricing, stacked ownership, seamless upgrades, weekly commissions, 10-level monthly
residual income, and 3-by-3 mathematical examples.

Tier Entry Price Monthly Includes

Starter Genie $335 $35 Starter

Silver Genie $638 $80 Starter + Silver

Gold Genie $1,358 $170 Starter + Silver + Gold

Platinum Genie $2,528 $260 All four tiers

Core idea: Higher tiers do not replace lower tiers. They contain them. A Platinum Genie holds Starter, Silver, Gold and Platinum
compensation eligibility together.
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1. How the Four Tiers Connect
WishGranted uses a stacked-tier design. Each higher tier contains every tier beneath it. This keeps lower-tier compensation
connected when a member joins high or upgrades later.

Member Tier Connected Compensation Tiers

Starter Genie Starter

Silver Genie Starter + Silver

Gold Genie Starter + Silver + Gold

Platinum Genie Starter + Silver + Gold + Platinum

Seamless Upgrade System
A member never repurchases a tier already owned. The upgrade price is simply the difference between the member's current
entry price and the destination tier's entry price. After upgrading, all previously owned tiers remain connected.

Upgrade Amount Due Result

Starter -> Silver $303 Starter + Silver

Silver -> Gold $720 Starter + Silver + Gold

Gold -> Platinum $1,170 All four tiers

Starter -> Gold $1,023 Starter + Silver + Gold

Starter -> Platinum $2,193 All four tiers

Silver -> Platinum $1,890 All four tiers

Developer rule: Upgrade Amount = Destination Tier Entry Price - Current Tier Entry Price. On successful
payment, add the newly unlocked tier layer(s) without deleting prior tier ownership.
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2. Weekly Compensation Plan
The Starter plan establishes the weekly payout pattern: Fast Start 25% of the weekly field pool; Level 1 25%; Levels 2-4 12.5%
each; Level 5 7.5%; Level 6 5%. Higher tiers preserve the same pattern while stacking the compensation layers underneath
them.

Weekly Component Starter Silver Gold Platinum

Fast Start $50.00 $93.00 $198.00 $378.00

Level 1 $50.00 $93.00 $198.00 $378.00

Level 2 $25.00 $46.50 $99.00 $189.00

Level 3 $25.00 $46.50 $99.00 $189.00

Level 4 $25.00 $46.50 $99.00 $189.00

Level 5 $15.00 $27.90 $59.40 $113.40

Level 6 $10.00 $18.60 $39.60 $75.60

Weekly field pool $200.00 $372.00 $792.00 $1,512.00

Fast Start is shown separately from the six level commissions. A member's actual earnings depend on eligible sales/positions and the final operating rules
adopted by WishGranted.
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3. Monthly Residual Income - 10 Levels
Each tier contributes its own incremental monthly layer. WishGranted allocates 40% of each monthly layer to the field and 60% to
the company. The field portion is divided across 10 levels.

Layer Incremental Monthly 40% Field Per Level x10

Starter $35 $14 $1.40

Silver + $45 $18 + $1.80

Gold + $90 $36 + $3.60

Platinum + $90 $36 + $3.60

How the Residual Layers Stack

Tier Residual Calculation Per Person / Level Monthly Fee

Starter $1.40 $1.40 $35

Silver $1.40 + $1.80 $3.20 $80

Gold $1.40 + $1.80 + $3.60 $6.80 $170

Platinum $1.40 + $1.80 + $3.60 + $3.60 $10.40 $260

Example: A Platinum Genie is connected to all four residual layers. On an eligible Platinum position, the
per-level residual is $1.40 + $1.80 + $3.60 + $3.60 = $10.40.
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4. 3-by-3 Weekly Commission Example
This illustration assumes a perfectly filled 3-by-3 organization through six levels: 3, 9, 27, 81, 243 and 729 positions. It is a
mathematical illustration, not a representation of typical or expected earnings.

Level People Starter Silver Gold Platinum

L1 3 $150.00 $279.00 $594.00 $1,134.00

L2 9 $225.00 $418.50 $891.00 $1,701.00

L3 27 $675.00 $1,255.50 $2,673.00 $5,103.00

L4 81 $2,025.00 $3,766.50 $8,019.00 $15,309.00

L5 243 $3,645.00 $6,779.70 $14,434.20 $27,556.20

L6 729 $7,290.00 $13,559.40 $28,868.40 $55,112.40

6-level total 1,092 $14,010.00 $26,058.60 $55,479.60 $105,915.60

Fast Start on three personally enrolled members, if all three are at the same tier: Starter $150; Silver $279; Gold $594; Platinum $1,134. Fast Start is
separate from the six-level totals above.



WishGranted - Compensation Plan Overview Page 6

5A. Starter Genie - 3-by-3 Monthly Residual Example
Starter Genie generates $1.40 per eligible position per level across 10 levels. The customer monthly fee at this tier is $35.00.

Level People on Level Residual / Person Level Residual

L1 3 $1.40 $4.20

L2 9 $1.40 $12.60

L3 27 $1.40 $37.80

L4 81 $1.40 $113.40

L5 243 $1.40 $340.20

L6 729 $1.40 $1,020.60

L7 2,187 $1.40 $3,061.80

L8 6,561 $1.40 $9,185.40

L9 19,683 $1.40 $27,556.20

L10 59,049 $1.40 $82,668.60

TOTAL 88,572 $124,000.80

Mathematical 10-level total for this fully populated illustration: $124,000.80 per month. This assumes every
shown position is active, at the stated tier, and eligible.
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5B. Silver Genie - 3-by-3 Monthly Residual Example
Silver Genie generates $3.20 per eligible position per level across 10 levels. The customer monthly fee at this tier is $80.00.

Level People on Level Residual / Person Level Residual

L1 3 $3.20 $9.60

L2 9 $3.20 $28.80

L3 27 $3.20 $86.40

L4 81 $3.20 $259.20

L5 243 $3.20 $777.60

L6 729 $3.20 $2,332.80

L7 2,187 $3.20 $6,998.40

L8 6,561 $3.20 $20,995.20

L9 19,683 $3.20 $62,985.60

L10 59,049 $3.20 $188,956.80

TOTAL 88,572 $283,430.40

Mathematical 10-level total for this fully populated illustration: $283,430.40 per month. This assumes every
shown position is active, at the stated tier, and eligible.
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5C. Gold Genie - 3-by-3 Monthly Residual Example
Gold Genie generates $6.80 per eligible position per level across 10 levels. The customer monthly fee at this tier is $170.00.

Level People on Level Residual / Person Level Residual

L1 3 $6.80 $20.40

L2 9 $6.80 $61.20

L3 27 $6.80 $183.60

L4 81 $6.80 $550.80

L5 243 $6.80 $1,652.40

L6 729 $6.80 $4,957.20

L7 2,187 $6.80 $14,871.60

L8 6,561 $6.80 $44,614.80

L9 19,683 $6.80 $133,844.40

L10 59,049 $6.80 $401,533.20

TOTAL 88,572 $602,289.60

Mathematical 10-level total for this fully populated illustration: $602,289.60 per month. This assumes every
shown position is active, at the stated tier, and eligible.
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5D. Platinum Genie - 3-by-3 Monthly Residual Example
Platinum Genie generates $10.40 per eligible position per level across 10 levels. The customer monthly fee at this tier is $260.00.

Level People on Level Residual / Person Level Residual

L1 3 $10.40 $31.20

L2 9 $10.40 $93.60

L3 27 $10.40 $280.80

L4 81 $10.40 $842.40

L5 243 $10.40 $2,527.20

L6 729 $10.40 $7,581.60

L7 2,187 $10.40 $22,744.80

L8 6,561 $10.40 $68,234.40

L9 19,683 $10.40 $204,703.20

L10 59,049 $10.40 $614,109.60

TOTAL 88,572 $921,148.80

Mathematical 10-level total for this fully populated illustration: $921,148.80 per month. This assumes every
shown position is active, at the stated tier, and eligible.
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6. Developer / Back-Office Logic Summary
Rule System Behavior

Tier ownership Higher tier stores all lower-tier entitlements.

Upgrade pricing Charge only destination price minus current tier price.

Upgrade retention Never remove lower-tier entitlement when upgrading.

Weekly plan Track Fast Start separately; calculate L1-L6 by tier eligibility.

Monthly residual Allocate 40% to field, 60% to company; field spans 10 levels.

Residual stacking Add each owned tier's per-level residual layer.

Direct jump Allow Starter -> Gold/Platinum and Silver -> Platinum by price difference.

Downgrade policy Must be defined before launch; do not infer automatically.

Unqualified payout Compression / breakage / company retention rule must be defined before launch.

Refunds / chargebacks Reverse affected commissions according to written policy.

Important Compensation Disclosure
The 3-by-3 examples in this guide are mathematical illustrations of the compensation formula only. They do not represent typical,
average, guaranteed, or projected participant earnings. Actual results depend on customer/member activity, tier mix, retention,
eligibility, refunds, chargebacks, final plan rules, and applicable law. Before public launch, the compensation plan, income
disclosures, marketing claims, product/service value, and payment flows should be reviewed by qualified legal and compliance
professionals.

This document describes the proposed compensation architecture discussed for WishGranted and is intended for planning, development, and review.



